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2019 Primary School Annual Report
About this Report
St Peter’s Primary School Coleambally is registered by the NSW Education Standards
Authority. Catholic Education Diocese of Wagga Wagga (CEDWW) is the ‘approved
authority’ for the Registration System formed under Section 39 of the Education Act 1990
(NSW).
St Peter’s Primary School Annual Report to the community provides parents and the wider
community with fair, reliable and objective information about the school’s performance
measures and policies, as determined by the Minister for Education. The report also outlines
information about initiatives and developments of major interest and importance during
the year and the achievements arising from the implementation of the school's Annual
Improvement Plan.
The Annual Report demonstrates accountability to regulatory bodies, the school community
and Catholic Education Diocese of Wagga Wagga. This report has been approved by
Catholic Education Diocese of Wagga Wagga and in so doing, acknowledges that St Peter’s
Primary School Coleambally has the appropriate processes in place to ensure compliance
with all NSW Education Standards Authority requirements for registration and accreditation.
This report complements and is supplementary to St Peter’s Primary School newsletters and
other forms of communication. Further information about St Peter’s Primary School may be
obtained by contacting the school directly or by visiting the school’s website.
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Section 1: Message from Key Groups in Our School Community
Message from the Principal
2019 has been an extremely busy, yet highly successful year for St Peter’s Primary School. All
of the students and teachers have actively been involved with a variety of opportunities
which have enhanced the professional development of staff and the learning experiences
for students. As a school community some of our achievements in 2019 have included:
●
●

●
●
●
●

Introduction of new staff to our fantastic school; Mrs Hiett and Miss Wren who have
added to our learning environment.
Consolidation of areas highlighted on our Annual Improvement Plan including
Positive Behavior for Learning, integrating technology skills within teaching and
learning, Mathematics and combined spirituality days with South West schools.
The Celebration of the Sacraments of Holy Communion and Reconciliation.
Introduction of the transition to school program for children beginning school the
following year.
All students involved with the performance of our school concert, Tell me a Story.
Continued involvement in the Diocesan instrumental program and A3 rehearsals and
performances with external tutors.

In order to broaden and enhance the learning experiences for our students, they actively
participated in excursions and lessons involving the following:
●

A3 Music at St Joseph’s Jerilderie, Life Education Van, St Francis College and
Coleambally Central secondary orientation and NAIDOC Week Celebrations in
Berrigan in combination with other small rural catholic schools.

Sport continues to play a large role in the lives of our students and in 2019 they were
involved in the following:
●
●

Mortimer Shield and Trent Barrett Shield (Rugby League), swimming program, Paul
Kelly Cup football, cricket gala day and touch football gala day.
On a representative level we had students competing at Deanery and Diocesan levels
for swimming, athletics and cross country. Special mention must go to our PP5
swimming relay team who represented MacKillop at the NSW PSSA carnival.

The strong involvement of our school in the wider Coleambally community continued in
2019 with our students involved in the following events:
●

involvement in ANZAC Day march, participation in the Red Nose Day Rural Style
event and Footy Colours Day which raised money for local footballer Josh Hanlon.

Thank you to Father Blaise for your spiritual guidance and involvement in our school
including celebrating masses with us. We value your input into the education and faith
development of our students.
To our school council parent representatives Ann, Wayne, Craig, Jeantte, Ben and Jane.
Thank you for the time you have given in your roles and your contributions in order to
further advance St Peter’s. Quite simply, we have outstanding staff at St Peter’s. Everything
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that our students have achieved this year comes from the commitment, dedication and
enthusiasm that you bring daily to your roles. To Craig, Rina, Liz, Lauren, Melinda, Nicole,
Tracey, Leanne and Melissa thank you for your collegiality, collaboration and professionalism
that you bring to your roles.
To our graduating Year 6 students. It has been a pleasure working with all of you. I wish
there weren’t so many of you leaving our school at once, however I am sure that you will
enjoy your secondary schooling wherever that might be. I thank you for their leadership of
our student body, your commitment to learning and contributions to the life of St Peter’s
both in and out of the classroom. We wish you every success in your future and what lies
ahead. Thank you Year 6, 2019.
I would also like to acknowledge our families departing St Peter’s. To the Backhaus (Sean
and Petrina), Burnett (Michael and Jeanette), Fattore (Steve and Kendra), Goudie (Ben and
Rachel), Hiett (Paul and Liz), Hughes (Rod and Nancy) and Mannes (Anthony and Amanda)
families. Thank you for your contributions to our school community over the years, whether
that be only a short time or for quite a number of years, whilst your children attended our
school. You have all contributed to making St Peter’s such a wonderful family orientated
school community which continues to thrive.
Personally, I want to thank all parents for bringing your children to our school and trusting
us with them everyday. Most of you did not have a choice, but I hope that if you did, you
would have done it the same way. I especially want to thank you for raising such an amazing
group of young people that sit among us today. Parents being involved in their own child’s
life leads them to more opportunities for success; this group of Coleambally kids have shown
so many positive qualities and we know this all starts at home.
I am almost finished, I promise...but before I go... I want to make sure I say thank you for all
that you have taught me in my two years here as principal. If I can inspire others half as
much as you have inspired me, I know I will have been successful. I would like to thank the
entire school community for their support and encouragement over the past two years. Two
years ago I was excited with the opportunity about coming to take over the principal’s role
at St Peter’s. The past two years have been everything that I had hoped for and I count
myself incredibly fortunate to have led such a beautiful school community as St Peter’s.
Thank you to our students. You have had an excellent year of learning (and long may it
continue) and have always accepted the challenges that I have asked of you. Thank you for
making my job a joy and making me laugh each and every day. Thank you to all of the
parents for the support you have given me throughout the past two years.
While it is sad that I will not be with you next year I know there are exciting times ahead for
St Peter’s (especially with Miss Brooke Daniher joining the school) and I look forward to
seeing you all at the 50th Year celebrations next year. I wish you all a safe, happy and holy
Christmas and holiday season. May you find joy and happiness this holiday season and most
importantly spend time together as a family. Thank you.
Brian Conroy, Principal
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Message from the Parent Body
As the year 2019 draws to a close I would like to reflect on some achievements.
With the change in the structure of the school council and difficulty finding a common
meeting time, it has been at times, steady progress. I would like to thank the members of
the school council for their continued input. Jeanette Burnette, Craig Perkins, Jane
Strachan, Ann Pretty, and Wayne Clarke have all contributed in numerous ways.
The school council, together with Mr Conroy have worked on many items at meetings.
Multiple discussions have been had about a range of things important to the school
community. Physical changes this year include the introduction of an assessment room in
the K/1/2 classroom, as well as the refurbishment of the school library now referred to as the
learning hub.
There were a number of working parties set up including the school uniform group led by
Amanda Mannes, designing a very proud yet more practical uniform and managing still to
please as many as possible! Well done on your progress so far. Also a new working group, for
the 50th anniversary next April. The work on a concept design of a whole school landscaping
plan, including a new playground is now well underway. A few initial changes in contractors
caused delay and frustration.
We have been grateful to the parent community for their assistance in fundraising efforts.
The continued focus for fundraising is the outdoor space. Fundraising activities from this
year included the recent outdoor movie night, which was a success especially given the
terrible weather; a great effort by all involved.
The school has a reputation for catering and this year’s events included the Darlington Point
Bridge day, Southern Valleys Cotton Growers regional bus tour, Coleambally vintage rally
and over 50’s lunch. Annual events like the pie drive are also a highlight. Such success would
not be realised without the generous support of families in numerous ways, thank you.
We were also successful in securing some grants for the outdoor space. Thank you to all the
generous community groups who have sponsored awards tonight.
It has been wonderful seeing the students grow and learn both inside and outside the
classroom. Music and sport have brought about enjoyment, personal and team
achievements. The school council would like to commend the school on the continued
support of the CEDWW music program and the swimming lessons provided with the
support of Coleambally Irrigation.
Thrive, Out of Hours School Care service has been valued by those attending and have
confirmed they will continue next year.
Moving onto the staff; thank you for your daily efforts providing care and education for our
children. We would like to wish Lauren, Melinda and Leanne well in future endeavours and
would like them to know they will be remembered for their effort and impact on the school.
We thank Mr Conroy for his contribution to the school and wish him well in Narrandera. We
look forward to the new ideas Miss Danaher will bring and continuing to work to help our
dedicated staff meet the needs of our students. Craig, Rina, Tracey, Liz, Melissa and Pam will
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look forward to continuing the partnership next year. The school grounds have never looked
so good, our thanks to Mr Bob Goudie, our new school grounds keeper.
I would like to wish you all the best for the festive season and hope you all get some much
needed R and R during the holidays.
Ben Witham
Chairperson
Message from the Student Body
Hello Everyone, Welcome to our 2019 Presentation night, my name is Johnny and I have
been at St Peters since starting Kindy in 2013. I remember being somewhere between
excited to be starting school and having some time away from my siblings to worry about
leaving mum and dad and making friends. Luckily all those fears were unwarranted as I
began my days at St Peters Primary. I have really enjoyed St Peters where I have been
offered so many opportunities and made lifelong friends.
Upon entering Year 6 as school captain, alongside Grace, I took it on to show the other
younger kids that good behavior and willingness to learn was a positive. This year so much
has happened in my schooling life. At the start of the year myself and 3 of my friends were
lucky enough to travel to Wagga then Sydney twice as part of the schools relay swimming
team. We managed to make it into the Mackillop team, got to swim in an Olympic Pool and
meet lots of other kids from city and regional schools. We have played Rugby league, cricket
(where St Peters won all its games!) and AFL. The NRL visited our school for a coaching clinic
as well as AFL all great days that provide some relief from classroom learning!.. Many
students also participated at higher levels in AFL, NRL, Athletics and Cross Country showing
how much talent we have at our small school.
Another activity I really enjoy and believe should always be part of our time at St Peters is
visiting Cypress View lodge where we are challenged to games such as Scrabble by the
residents; I am not sure we have ever won a game!!! We also never left without a new story
about their lives in Coly.
Grace and I were lucky enough to be part of Anzac day at Darlington Point laying a wreath
on behalf of our school, the previous year on our excursion to Canberra I was honoured to
participate in a wreath laying ceremony at the War Memorial, such a great experience when
you are from such a small country town.
New laptops this year allowed us to do some pretty cool imagery work, projects which
included looking at cultures in other countries compared to ours and how big the solar
system is and how we are such a small part of it all. The list goes on, our learning has been
varied and provided answers to our many questions as we grow and see things happening
around us. Thanks to Miss O’Grady for guiding us along in this journey this year.
At St Peters we are lucky to be able to participate in all our religious sacraments and these
sacraments help us with our personal development as we go onto life as young adults.
Over the last 6 years I have seen many positive changes at St Peters, the school grounds
have improved thanks to a better irrigation system, re-concreting the front assembly area
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and a new multi-purpose court, the classrooms have improved with new electronic
boards/TV’s and a general improvement in access to technology with all students having
access to a personal computer, the library has new cool furniture and the music program
has been a big hit. I am also lucky enough to have participated in programs such as the
norms
Be respectful
Helping hands not hurting hands
Speak and act with kindness
Right task, right time , right place
Stay Safe, Play Safe
This program helps to prevent bullying and promotes respect and makes children feel safe
at school. And I think that these positive steps will continue to benefit the school for many
years.
As I wrap up I leave a little sad as most of my friends have been with me since starting Kindy
and we now all venture off to our next level of learning. So hopefully we will still come across
each other in the years to come and remember our time at St Peters.
Before I go I gave much thought to my biggest highlight and lowlight and this is what I
came up with
Highlight – taping Mr Smith to the Pole and having enough tape to do his whole body!!
Lowlight – having to release him from the Pole!!!
So Good luck to all my Friends in Year 6 it's been a great ride through primary school with
you all!!
Oh and when I asked Dad to help me with my speech this is what he came back with –
G’day I am Johnny and my Dad's name is Bernie and he drives a Hilux – Love you all!!!. That
sums it all up really.
John ‘Johnny’ Star
School Captain 2019
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Section 2: School Charism / Features / Context
Coleambally is one of three towns within the Murrumbidgee Shire. There are two primary
schools which feed into either Coleambally Central School or St Francis De Sales Regional
College for the student’s secondary education. The main employers within the town are the
Murrumbidgee Shire Council, Local Medical Services and Aged Care Facility.
The farming community which surrounds the town conducts cropping and rearing of
livestock. The town has a very active community which, despite several drought years, is able
to support several sporting clubs and numerous other recreational activities.
St Peter’s Primary School is a small rural school set on a two-hectare block in Currawong
Crescent, Coleambally which is in the south-west of the Riverina. The school has a proud
history and will celebrate its 50th birthday next year (2020). The school was the first school in
the Wagga Diocese to open with all lay staff. The first Parish Priest was Fr Peter O’Leary and
Sunday masses were held in the upstairs classroom until the church was built in 1982.
During the 50 years of the school’s existence enrolments ranged from the mid forties to the
high nineties. Students come from predominantly farming backgrounds from within the
Coleambally Irrigation Area. In 2019, there were three classes (K/1/2, 3/4 and 5/6) who were
supported by 6 classroom teachers, a reading recovery teacher, an Inclusion and Diverse
Learning Teacher, a Targeting Maths Teacher and a Teacher Assistant. The Parish Priest,
Father Blaise, continues to be an active member of the school and conducted many masses
throughout the year and supported the children through the Sacramental Program. St
Peter’s is one of 26 Primary Schools and 5 Secondary Schools in the Diocese of Wagga
Wagga. It is a co-educational primary school providing opportunities for children from
Kindergarten to Year 6. St Peter’s is a parish school supported by the St Joseph’s Parish of
Jerilderie.
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Section 3: Student Profile
The following information describes the student profile for 2019:

Girls

Boys

LBOTE*

Indigenous

Total

26

22

1

1

48

*Language background other than English
1.

Enrolment Policy
Catholic Education Diocese of Wagga Wagga has established an Enrolment Policy.
The implementation of this policy is monitored by the CEDWW.
Copies of this policy and other policies in the report may be obtained from the
CEDWW website or by contacting the Central Office or the school.

2. Student Attendance and Retention Rates

Year

Attendance %

Kinder

93%

Year 1

92%

Year 2

93%

Year 3

89%

Year 4

87%

Year 5

92%

Year 6

88%

The average student attendance rate for 2019 was 90%.
Regular attendance at school is essential if students are to maximise their potential. The
school, in partnership with parents, is responsible for promoting the regular attendance of
students. Whilst parents are legally responsible for the regular attendance of their children,
school staff as part of their duty of care monitor part or whole day absences.
St Peter’s Primary School Coleambally staff, under the Principal’s leadership, support the
regular attendance of students by:
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●
●
●
●

Providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the school community,
Maintaining accurate records of student attendance,
Recognising and rewarding excellent and improved student attendance, and
Implementing programs and practices to address attendance issues when they arise.

The Principal is responsible for supporting the regular attendance of students by ensuring
that:
●
●

●

Parents and students are regularly informed of attendance requirements and the
consequences of unsatisfactory attendance,
All cases of unsatisfactory attendance and part or full day absences from school are
investigated promptly and the appropriate intervention strategies are implemented,
and
The Director of Catholic Education Diocese of Wagga Wagga or designated Catholic
Education Diocese of Wagga Wagga personnel are provided with regular information
about students for whom chronic non-attendance is an issue and where school
strategies have failed to restore regular attendance.
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Section 4: Staffing Profile
There are a total of 7 teachers and 3 support staff at St Peter’s. This includes 6 full-time and 1
part-time teachers.
Teacher Accreditation Status
The accreditation status of all teaching staff responsible for delivering the curriculum is:
Teacher Accreditation Status

Number of Teachers

Conditional/Provisional

1

Proficient

6

Number of staff who are indigenous

0

Professional Learning
The ongoing professional development of each staff member is highly valued. Professional
learning can take many forms including whole school staff days, subject specific inservice
courses, meetings, conferences and a range of professional learning programs provided by
Catholic Education Diocese of Wagga Wagga.
In 2019 the staff were given many opportunities to access a variety of Professional Learning,
run at a school level, Deanery and Diocesan. Lynn Sharratt’s work with Clarity allowed
leadership to work with the school around the 14 Parameters. A Data Wall was developed
along with the instigation of Case Management Meetings. REsults were then integrated into
everyday school life at St Peter’s. Staff participated in a Deanery Spirituality day in Jerilderie
where staff from several schools came together for a pupil free day.
The whole staff attended a Professional Development Day in Wagga Wagga based around
Behavioural Management in the classroom. Compass was also high on the agenda for PD as
it was a new system introduced in the Diocese during the year. Learning how to navigate
the program was a priority for staff. Learning Intentions and Success Criteria were included
into each lesson and staff developed a better understanding of the benefits and how best to
implement the use of them in the classroom.
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Section 5: Catholic Life
St Peter’s Primary School Coleambally follows the Wagga Wagga Diocesan Religious
Education curriculum, S
 haring Our Story.
Despite the best efforts of the priest at the time of opening the school to attract a religious
order, St Peter’s opened in 1970 with an all lay staff. St Peter’s School is a community of faith
built on the rock of Gospel Values empowering the individual to contribute positively to an
ever changing world. The school is named after St Peter who was one of Jesus’ disciples and
the first pope. The school song, “I Am Your Rock”, is a conversation between Jesus and Peter
written for the school by singer/songwriter Andrew Chinn. The school motto, “Way, Truth
and Life” is something that is instilled within the school community.
Liturgical Life of the School
There are several special liturgies held throughout the year where students and their
families are involved. These include Easter and Christmas Ecumenical Services where
children from the local public school are invited to attend a service in the local church.
Students always attend special masses throughout the year and are regular attendees to
the First Sunday of the month masses which classes organise.
Staff and Student Faith Formation
The staff at St Peter’s are encouraged to take part in Spiritual Professional Development
days and events to assist in their own personal growth. CEDWW regularly offers staff the
opportunity to attend a variety of Staff Spirituality days including the Connections programs.
Students participate in regular Religious Education lessons, attend local events such as the
ANZAC Day March, Remembrance Day Celebrations and Easter and Christmas Ecumenicals.
They are given daily opportunities to develop their own personal faith formation and also
attend school masses at least three times each term.
Evangelisation and Social Justice
Caritas and Project Compassion are an important part of the school year at St Peter’s. The
children spend this time learning about people throughout the world who are less fortunate
than themselves. Fundraising is an important aspect of Project Compassion. The students at
St Peter’s are also heavily involved in the local community and help out with different
fundraisers throughout the year to help others in need. Year 5/6 visit the local Aged Care
Hostel every fortnight.
Professional Learning
Catholic Education Diocese of Wagga Wagga has established a policy on the Professional
Requirements for the Accreditation of Teachers of Religious Education which is
implemented by all systemic schools in the Diocese.
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Section 6: Curriculum
St Peter’s follows the NSW Education Standards Authority syllabus for each subject/course
offered as required for registration and accreditation under the Education Act 1990 (NSW)
and implements the associated requirements of Catholic Education Diocese of Wagga
Wagga.
The school provides for Kindergarten to Year 6 and covers all the NESA Key Learning Areas
required for these Year Levels. Students work across three classes mainly within stages of
learning, e.g K/1/2; 3/4; 5/6.
Students at St Peter’s are involved in the following Curriculum areas:
● English (Reading, writing, spelling and speaking and listening)
● Mathematics
● Religious Education
● Personal Development, Health and Physical Education
● Science
● History
● Geography
● Creative Arts (Music, Visual Art, Dance and Drama)
Other programs that are run throughout the year include:
● Australian School of Performing Arts
● Diocesan run Music Program
● Life Education - Healthy Harold
● Extending Maths Understanding Program
● Literacy Support
● Reading Recovery
● Royal Far West
● Centacare
● Mortimer Shield Competition (Rugby League and League Tag)
● Trent Barrett Shield Competition (Rugby League and League Tag)
● Paul Kelly Cup Competition (Aussie Rules)
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Section 7: Student Performance in State-Wide Tests and Examinations
The National Assessment Program - Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
information about student achievements in literacy and numeracy. An analysis of these
results assists school planning and is used to support teaching and learning programs.
The tables below show the number of students who achieved particular skill bands in
numeracy and the strands of literacy. St Peter’s Primary School results are compared to
students nationally. Literacy is reported in four content strands: Reading, Writing, Spelling,
Grammar and Punctuation.

Year 3

Numeracy

Literacy
Reading

Writing

Spelling

Grammar &
Punctuation

Band 8

0

0

0

0

16.67%

Band 7

0

0

0

17.10%

16.67%

Band 6

17.10%

17.10%

0

50%

16.66%

Band 5

32.90%

50%

33.33%

32.90%

50%

Band 4

50%

32.90%

50%

0

0

Band 3

0

0

16.67%

0

0

Band 2

0

0

0

0

0

Band 1

0

0

0

0

0

Year 5

Literacy

Numeracy

Reading

Writing

Spelling

Grammar &
Punctuation

Band 8

0

0

0

0

0

Band 7

42.80%

0

28.55%

14.30%

14.30%

Band 6

0

14.30%

14.30%

14.30%

42.80%

Band 5

28.60%

57.10%

14.30%

42.80%

14.30%

Band 4

28.60%

14.30%

28.55%

14.30%

14.30%

Band 3

0

14.30%

14.30%

14.30%

14.30%
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Section 8: Pastoral Care and Wellbeing
When a child is enrolled at St Peter’s Primary School Coleambally, the whole school
community undertakes the total care of the student:
● The spiritual care
● The emotional care
● The social care
● The physical care, and
● The academic care
The term Pastoral Care is used to describe an attitude and a process and it is based upon the
belief in the dignity of the person. In a school, it is expressed through:
● The development of quality relationships
● The provision of satisfying learning experiences
● The establishment of an effective network
● The provision of a stable environment where learning can occur
● The development of self-discipline and growing into responsible members of the
community
The staff aim to support, assist and consult with parents and advise them of their child’s
progress and attainment in the above areas. It is part of the staff’s duty of care to endeavour
to address any areas that appear during the child’s schooling. The school follows the
Pastoral Care and Well being School Policy.
During this year the school continued the Bounceback Program using each classroom
teacher as a facilitator. The school was divided into three class groups and each week a 45
minute lesson using the Bounceback Program was taken. This program included a range of
activities and games in the areas of reliance, optimism and values. At the end of the school
year, teachers came together and had the opportunity to reflect on this program.
Discipline Policy Please follow this link
St Peter’s Primary School believes that every child maintains the right to learn and play in a
safe and happy school environment. The school adopts a school wide Behaviour
Management Program based on Positive Behaviours for Learning. A key to this program is
the five baseline expectations which should be seen each and every day:
● Speak and act with kindness
● Helping hands not hurting hands
● Right time, right place, right task
● Staying safe, playing safe
● Be respectful
Students following these expectations are rewarded in a variety of ways and conversely
students not doing the right thing follow a set of consequences. Negative behaviours are
recorded using a behavioural form. This data is maintained and is often used in wellbeing
meetings, parent meetings and to assist future planning if trends seem to form with
challenging behaviours.
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Anti-Bullying Policy
Students and staff of St Peter’s have the right to learn and play in a safe and happy school
environment that is free from the fear of bullying, harassment and intimidation. The school’s
Anti-Bullying policy defines bullying, gives some examples and outlines strategies to be
used to deter bullying behaviours. The school was fortunate to be visited by the local Police
Youth Liaison Officer who spoke to the K-3 and Yr 4-6 groups about bullying and strategies
to help them and/or anyone experiencing bullying.
Initiatives Promoting Respect and Responsibility
During 2019 the Year 5/6 class continued with their involvement in an Adopt-a-Grandparent
program, which saw them visit the residents of Cypress View Lodge three times each term.
The children sat and chatted with the residents, played cards or games with them and
shared some morning tea. Both the children and the residents look forward to the visits and
get a lot out of them.
2019 saw the commencement of a Transition to School Program. This program is designed
to support children's transition to school in a fun, supportive environment embracing the
Reggio Emilia approach to learning. It follows the preschool learning Early Years Learning
Framework (EYLF) and is run by a fully qualified experienced early childhood teacher. During
this program, the students in years 3-6 became buddies for the preschool students and
would involve them in activities and games throughout the day.

Complaints and Suggestions Policy
Catholic Education Diocese of Wagga Wagga has established a Complaints and
Suggestions Policy which is implemented by all schools in the Diocese.
The Policy forms an important element in the Diocese’s commitment to ensuring safe and
supportive environments for school communities.
A community that is open to complaints and suggestions is characterised by signs of
impartiality and confidentiality, respect for the dignity of those involved and is proactive in
ensuring there is no fear of victimisation. The processes in the Complaints and Suggestions
Policy are to ensure procedural fairness.
No changes were made to this document in 2019. A review of the policy will be undertaken
prior to 2020.

Workplace Health and Safety
Each school is required to implement and comply with the Diocesan School System
Workplace Health and Safety Management System (WHSMS). This system reflects the
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current statutory requirements for WHS and complies with the Australian Standard for WHS
Management Systems. The WHSMS adopted by Catholic Education Diocese of Wagga
Wagga Systemic Schools, is designed to address general health, safety and welfare matters
and also to take account of specific issues that apply to school communities. The
management system supports the provision of a safe and supportive environment for all
students as well as taking into account the health, safety and welfare of staff, visitors and
contractors to the school site.
Principals, in consultation with relevant CEDWW personnel, are responsible for monitoring
the school’s compliance with WHS legislation and to implement the management system in
keeping with Catholic Education Diocese of Wagga Wagga Annual WHS Plan. External WHS
system audits are conducted across a sample of schools each year to validate the
implementation of the management system.
Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive
environment. The principles, guidelines and procedures set out in the CEDWW policy
documents of Pastoral Care, Student Wellbeing and Bullying and Harassment are the
framework for school leaders, students, staff, parents and the wider community to develop a
safe and supportive environment. The Diocesan Complaints Handling Procedure forms an
important element in the Diocese’s commitment to ensuring safe and supportive
environments for school communities. No changes were made to these Diocesan
documents in 2019.
In compliance with the NSW Reform Act 1990, corporal punishment is banned in all schools
within the Diocese of Wagga Wagga.
Access to all policies and guidelines can be obtained by contacting the school.
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Section 9: School Review and Improvement
Each year St Peter’s Primary School Coleambally develops an Annual Improvement Plan
(AIP) which identifies key priority areas for the given year.
Annual Plan 2019 St Peter’s Primary School Coleambally
Improvements
Targets
that
the school is
seeking
/Strategic
Priorities
(What does the
data indicate
needs
improvement?
Refer to your
strategic plan.

Performan
ce
Measures/
Targets
with
Timelines/
Milestones
(What is the
evidence or
indicators
of
improveme
nt.
How
improveme
nts targets
will
be
measured)

Implementation
Strategies/Activities/Ta
sks
(What
actions
are
required to progress the
improvement target. the
school’s
intended
improvement strategy,
planned
changes to
practice from research,
NSIT, other schools)

Profession
al Learning
Team
members
Lead Roles
Delegation
s
and
Accountab
ilities
(Who will
be involved,
who
is
accountabl
e)

To improve
the personal
wellbeing of
staff
and
students
with
a
spiritual
focus.

Staff
Spirituality
Day

Teachers will further
develop their personal
wellbeing
and
understanding
of
Spiritual journey with
the support of the REC
and Sr Anne Hagan.

Sr
Anne
Hagan
REC - Brian
Conroy

To maximise
the use of
student
learning
time
each
lesson.

To see a 10%
reduction in
the amount
of learning
time lost to
manage

Termly
Student
Spirituality
Days

Key/Targ
eted
Resourc
es
(Finances
,
personne
l,
facilities,
professio
nal
develop
ment,
resource
s, CSO or
commun
ity
partners
hips)

School
money
Charlene
supplied
Robson
to
Once a term students REC- Brian facilitate
will come together to Conroy
these
take part in a Spirituality
days
Day focusing on the
formation of wellbeing.
To evaluate, continue Principal
and embed the Positive and
Behaviour Management teachers
Plan.

CSO
Prue
Horan

Review
Process and
Measures
(plans
for
reviewing
the success
of
the
school’s
improveme
nt strategy
.We
will
measure
performanc
e
by
monitoring
progress in:
student/staf
f/parent
data,
milestones)
Follow up at
the end of
Term 1 with Sr
Anne

Student
feedback sort
through
google forms.

-

Each term the
number
of
student forms
for
inappropriate
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To
strengthen
the school’s
wellbeing
program.

To continue
to
build
teacher
capacity and
improve
classroom
practice
through
utilising the
different
types
of
technology

To improve
and
enhance
students
engagemen
t in science
and
technology
through
hands-on
real
world
experiences.

inappropria
te
behaviour
by the end Data will be collected
of semester from students who will
1.
complete the wellbeing
survey at least 3 times
To see an throughout the year.
10%
increase in A
K-6
wellbeing
the number program being run on a
of students weekly basis
responding
positively to
the
wellbeing
survey.
By the end All
staff
complete
of semester Google Fundamentals
1
middle Training by end of
and upper semester 1.
primary
classrooms Introduce
staff
to
(as well as problem
based
staff) will be technology such as
exposed to coding.
problem
solving
Sharing
day which
through
involves experimenting
using
with
different
technology technologies to use as
problem solving.

Term 1-term Introduction of Coding
3
technology
using
‘Scratch’
programbeginning with Years 5
and 6. Developing an
expert group based on
last years MAI results.
Building on the experts
throughout the term
until all students are
confident in their ability
to
share
their
knowledge with 3/4.

behaviour
assessed
Principal/te
achers

K-6
Wellb
eing
Progr
am
eg.
Bounce
Back

is

Survey results
will
be
analysed

Digital
Pedagogy
Leader
Karen
Gardiner

Google
Classroom
classroo
observations
m for all by DPL
classes
Staff
to
complete
google forms
and collate
Karen
G, Coding
Glenn M,
resource Students
Brian
s
complete
Technolo google forms
gy
to and
staff
Brian
cater for collate.
this.
Digital
Learning
Commun
ity
Karen
Gardiner

Google form
to students on
their
participation,
new
skills
developed
and
enjoyment of
the program.
To
purchase
hands
on
resources for
coding.
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Priority Area:
Capacity
Building:
a
highly skilled
System
workforce
focused
on
improving
outcomes for
all students.

Strengthenin
g
good
classroom
practices in
literacy and
numeracy
through
effective and
timely
feedback

Students
achieving at
least 1 year’s
growth
using
the
EMU
Growth
Points
(ALAN
progression
s)

Continue
with
all
teachers
using
learning
intentions
and success
criteria
in
effective
feedback

Engage with the EMU
Mathematics
Assessment Interview
Ongoing
implementation of the
Targeted Mathematics
Initiative with a focus on
individual
teacher
growth
and
further
challenge
to
Kindergarten and Years
4-6 in Counting

TMT
Classroom
Teachers
Principal

Dr
Lyn
Sharatt
SSO

TMI
Resource
s

Data
walls

On-going
monitoring by
Monash
University,
MAIs,
TMT
surveys
and
reflections
NAPLAN
results

All staff

Leadership working with All staff
Dr Lyn Sharratt on the
use of National Literacy
and Numeracy Learning
Progressions.

Professio
nal
develop
ment
opportun
ities
(Bernade
tte G)

Feedback
from staff

Staff working together
to create data walls
(visible) to track student
growth.
Regular sharing time
during staff meetings to
show different strategies
with success criteria.

Evaluation of Key Priorities:
Capacity Building has been a major focus within the Diocese and having Targeted Maths
Teachers working within the school has helped develop in this area. The TMT that St Peter’s
had for the past three years made a big impact on student results in Maths and also assisted
in the growth of teacher practice.
Due to a new Principal beginning at the start of 2020 and with other areas being focused
upon, the technology focus will become the role of the new Principal. All necessary data and
documentation has been handed over to the new Principal who will follow through with this
process in 2020.
The South West Deanery Schools had several opportunities to share facilities and
professional knowledge during the 2019 year. Staff across all the schools participated in
Spirituality Days for staff and students, NAIDOC Week activities, staff meetings including
Case Management Meetings and Lynn Sharratt follow up twilight meetings. This had a big
impact on student engagement with other schools and helped staff build cross schools
19

2019 Annual Report
relationships and improve the professional conversations that occur during meetings. This
will continue into 2020 and plans underway for these interactions to increase.
Data from Behavioural Forms at St Peter’s shows that there was a decrease in the amount of
learning time lost in order to deal with inappropriate behaviour. This was an improvement
from 2018 data and students appear to be making more positive choices at school to do with
their learning.
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Key Improvement Areas for 2020

DOMAIN: LEARNING AND TEACHING
Area for Improvement: To embed a shared responsibility for student achievement through
effective assessment strategies and analysing data to improve learning outcomes for all students.
Teacher Practice and Pedagogy: To build all teacher and leader capacity in teaching Literacy
and Mathematics through identified knowledgeable others in the school.
Evidence Informing Area for Improvement: MAI Data, Naplan Data 2019, PAT testing, In-class
Assessment results
Teaching Standards: 5.1, 5.4, 5.5, 5.2, 5.3, 1.5, 2.3, 2.5, 3.1, 3.2, 3.3

By
Whom?

By
When?

1.Learning Collaborative
a. Learning Intentions
b. Success Criteria
c. Descriptive Feedback
d. Peer-and Self-assessment
e. Individual Goal Setting
f. Case Management Meetings

Whole
School

2020

2. Support of Maths Focus teacher.

Rina
Fraser

2020

Actions to be Implemented

3. Focus on Spelling Across the school 2020
particular focus around phonics in early Nicole
stages and spelling rules/processes for Cassone
upper stages
Brooke
Daniher

Budget
Allocati
on
Evidence of Impact
(if
applicab
le)
Case Management
Meetings
Improvement
in
student
growth.
Professional
Dialogue
among
staff.
Reflection
on
teaching practice.

Implementation
of
peer
observations
and coaching around
Mathematics
implementation
Implementation
of
peer
observations
and coaching around
Literacy
implementation,
especially
spelling
program
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DOMAIN: COMMUNITY AND WELLBEING
Area for Improvement: To build all teacher’s capacity in creating professional learning plans
around staff and student wellbeing.
Student Wellbeing: To implement and maintain student wellbeing programs across the school to
ensure student safety and wellbeing.
To use Compass as a central place to store student PLPs, behaviour records and parent
communication to ensure all teachers maintain access to the relevant student information to meet
the individual needs of each student.
Staff Wellbeing: To implement the CEDWW Staff wellbeing Toolkit as professional learning for
staff on their own wellbeing.
Evidence Informing Area for Improvement: CEDWW initiative
The increase in student wellbeing referrals by teachers.
The increased workload of teachers.
Teaching Standards (where relevant): 6
 .1.2, 6.2.2, 6.3.2, 3.1.2,

Actions to be Implemented

●
●

●

Utilise the AITSL self-reflection tool to
support PLP development
Support with Professional Learning
Plans on the myPaD platform using
National Professional Standards and
school/system priorities. Work with SW
Deanery Schools

By
Whom?

By
When?

Principa
l
&
teachin
g staff

Intro
Day 1 &
Termly
review

ww_Performance and Development Emily
Framework using MyPaD - Emily Paul Paul
(18/02/20)

Budget
Allocatio
n
Evidence of Impact
(if
applicabl
e)
●

Completion and
regular review of
PLPs using the
myPaD tool.

●

Regular
and
consistent use of
the MyPaD by all
staff.
Use of MyPaD
tool to support
whole
school
understanding
of
teacher
standards

18/02/20

●

●

Continue to develop use of PBL to
support the management of students Principa
behaviour and begin to look at l
and
monitoring
and
celebrating
the staff
successes of students. Continue the use
of Compass Chronicle to do this. Utilise

Semest
er
review
Regular
staff
meetin

●

Consistent
observation
school/class

of
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‘Zones of Regulation’
teachers with harder
students (top 5%)

to
to

support
manage

gs
●

Teacher
s
Admin
Compass ( chronicle) - as a shared space
to hold PLP’s, student records and
achievements, parent communication Wellbei
and behaviour.
ng
Practiti
● Student Wellbeing
oner
Zones of Regulation
Class
Teacher
s
●

● Staff Wellbeing
Staff Wellbeing Toolkit

Exec
team
and
wellbei
ng
team

End of
Term 2

values
in
practices.
Records
meetings
indicating
collaboration in
strategies
for
positive
reinforcement of
PBL.
Development of
a
shared
resource space
in drives around
PBL

Compass as the one
place to store all
student information
regarding wellbeing.

Wellbeing
Committee
meetings.
Less
wellbeing
referral forms.
Explicit
teaching
around
student
wellbeing strategies.
Wellbeing
staff
meeting once per
term.
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DOMAIN: LEADERSHIP AND STEWARDSHIP
Area for Improvement: Facilities: To finalise a Masterplan (outdoor) in order to match facilities
with the school’s educational pedagogy.
Strategic Leadership: To acquire a deeper understanding of all student’s progress and
monitoring the growth of each student using K-6 data walls for MAI and Reading Levels.
Evidence Informing Area for Improvement: The need to put faces on the data and develop
knowledge of each student.
Facilities needed to align with the pedagogy future direction of the school.
Teaching Standards (where relevant): 5
 .4, 5.1, 5.5, 1.2, 1.5

By
Whom?

Actions to be Implemented

Facilities
Masterplan for future building
playground developments.

CEDW
and WBuildin
g Fund
Principa
l

Strategic Leadership
Monitor student growth in MAI and
Spelling as Leaders of Learning
Learning Walks and Talks- refer back to
Learning and Teaching Domain

Exec
Team

By
When?

End of
2020

Budget
Allocatio
n
Evidence of Impact
(if
applicabl
e)
●

Finalised
masterplan
to meet the
pedagogical
needs of all
students.
Building
grants
for
future
growth.

End of
2020
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Section 10: Parent, Student and Teacher Satisfaction
Parents are the primary educators of their children and are always welcome at the school.
The opinions and ideas of parents, students and teachers are valued. Their suggestions are
considered in school planning processes. This year St Peter’s Primary School used a variety
of processes to gain information about the level of satisfaction with the school from parents,
students and teachers.

Parent Involvement
Parents are encouraged to be part of the daily activities in the school. Their assistance with
classroom activities, sports afternoons and carnivals and via the School Council is welcomed.
Having parents involved around the school shows that they are taking an interest in their
children’s education and helps maintain links with the community we serve. Parents are
most welcome to attend school assemblies and school masses.
We encourage parental involvement by inviting parents to participate in:
●
●
●
●
●
●
●
●
●
●
●
●
●

all Parish events
School Council
assisting with classroom activities
assemblies
excursions
maintenance/mowing roster
sporting activities
school masses
social functions
canteen
information nights
Parent-Teacher interviews
surveys, questionnaires, consultations
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Parent Satisfaction

Highly Satisfied

Satisfied

Dissatisfied

61.90%

33.33%

4.76%

Highly Satisfied

Satisfied

Dissatisfied

59%

36%

5%

Highly Satisfied

Satisfied

Dissatisfied

66%

34%

0%

Student Satisfaction

Teacher Satisfaction
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Financial Report
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